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Abstract 

  This study investigates how green transformational leadership and organizational 

culture affect employee performance at Foodmart Samarinda, a modern retailer in 

Indonesia’s strategically important retail sector. Using a quantitative design, a 

saturated sample of 34 employees (aged 19–39) completed validated and reliable 

Likert-scale questionnaires measuring green transformational leadership (X1), 

organizational culture (X2), and employee performance (Y). Classical assumption 

tests confirmed normality, no multicollinearity, and homoscedasticity. Multiple 

linear regression yielded the model Y=37.344+0.501X1−0.406X2Y = 37.344 + 

0.501X_1 - 0.406X_2Y=37.344+0.501X1−0.406X2. Green transformational 

leadership showed a positive, significant partial effect on performance (t=2.926; 

p=0.006), whereas organizational culture exhibited a significant negative partial 

effect (t=−2.926; p=0.006). Jointly, X1 and X2 significantly influenced performance 

(F=7.962; p=0.002), explaining 29.7% of variance (adjusted 

R2=0.297R^2=0.297R2=0.297; R=0.583R=0.583R=0.583). Findings suggest that 

environmentally oriented, proactive, and creative leadership enhances performance, 

while elements of the current culture—despite emphasizing integrity, discipline, and 

service—may be perceived as rigid or burdensome, dampening outcomes. The study 

recommends refining cultural practices to support flexibility and engagement while 

strengthening green leadership behaviors. Future research should include additional 

predictors (e.g., engagement, compensation, work–life balance) and qualitative 

inquiry to deepen understanding. 
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1. Introduction 

The retail sector in Indonesia is a highly popular industry, contributing significantly to 

the Gross Domestic Product (GDP) and absorbing a large workforce. In Indonesia's economic 

development, the retail industry is highly strategic, as evidenced by its position as the second 

largest employer after agriculture, absorbing approximately 18.89% or 27.32 million workers, 

source of BPS (2024). The growth of the retail industry is driven by increased purchasing 

power, population growth, and changing consumption patterns. Foodmart Samarinda, as a 

modern retail outlet, continuously adapts to market trends and consumer needs to ensure 

sustainable business growth. The success of a modern retail store in maintaining 

competitiveness and business sustainability is inseparable from the role of its human 
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resources. Employee performance, defined as the ability, skills, and work results 

demonstrated by an employee in carrying out tasks and responsibilities, is crucial for 

achieving organizational goals (Mangkunegara, 2017). Optimal performance is not only 

dependent on individual capacity but also supported by external factors such as leadership 

style and organizational culture. 

Green Transformational Leadership is a relevant leadership style that focuses on 

environmental awareness, proactivity, initiative, and creativity for the benefit of many people 

and nature. Foodmart Samarinda has implemented various environmentally friendly practices, 

such as providing reusable shopping bags, managing organic waste, and adopting paperless 

systems. However, observations indicate that these practices are not yet fully internalized by 

employees. This suggests that while green transformational leadership is present, its 

effectiveness in shaping employee awareness and behavior needs to be improved. 

Orgalnizaltionall culturel allso plalys al vitall rolel in shalping elmployelel belhalvior alt 

Foodmalrt Salmalrindal. Thel compalny elmphalsizels intelgrity alnd disciplinel through policiels likel 

walrning lelttelrs for unjustifield albselncels. Opeln communicaltion is fostelreld through routinel 

morning brielfings, alnd pelrformalncel elvallualtions alrel conducteld pelriodicallly to idelntify 

shortcomings alnd plaln improvelmelnts. Furthelrmorel, al culturel of elxcelllelnt selrvicel is 

consistelntly alpplield, promoting frielndly, relsponsivel, alnd customelr-focuseld alttitudels. Delspitel 

elfforts to build al strong orgalnizaltionall culturel, challlelngels relmalin in its full intelrnallizaltion. 

Whilel prelvious studiels halvel discusseld thel influelncel of lelaldelrship stylels alnd 

orgalnizaltionall culturel on elmployelel pelrformalncel, limiteld relselalrch spelcificallly elxalminels thel 

impalct of greleln tralnsformaltionall lelaldelrship alnd orgalnizaltionall culturel on elmployelel 

pelrformalncel within thel reltalil contelxt, palrticulalrly alt Foodmalrt Salmalrindal. Thelrelforel, this 

study alims to fill this galp alnd alnallyzel thel elxtelnt to which thelsel two valrialblels contributel to 

elmployelel pelrformalncel in thel compalny. 

Balseld on thel balckground, thel relselalrch quelstions alrel: 

1. Doels greleln tralnsformaltionall lelaldelrship influelncel thel pelrformalncel of Foodmalrt 

Salmalrindal elmployelels?  

2. Doels orgalnizaltionall culturel influelncel thel pelrformalncel of Foodmalrt Salmalrinda l 

elmployelels? 

3. Do greleln tralnsformaltionall lelaldelrship alnd orgalnizaltionall culturel simultalnelously 

influelncel thel pelrformalncel of Foodmalrt Salmalrindal elmployelels? 

Thel objelctivels of this relselalrch alrel to telst alnd alnallyzel thel influelncel of: 

a. Greleln tralnsformaltionall lelaldelrship on thel pelrformalncel of Foodmalrt Salmalrinda l 

elmployelels.  

b. Orgalnizaltionall culturel on thel pelrformalncel of Foodmalrt Salmalrindal elmployelels.  

c. Greleln tralnsformaltionall lelaldelrship alnd orgalnizaltionall culturel simultalnelously on the l 

pelrformalncel of Foodmalrt Salmalrindal elmployelels.  

 Thelorelticallly, this relselalrch is elxpelcteld to broaldeln insights into thel valrialblels studield 

alnd selrvel als al relfelrelncel for futurel relselalrch on thel influelncel of greleln tralnsformaltionall 

lelaldelrship alnd orgalnizaltionall culturel on elmployelel pelrformalncel alt Foodmalrt Salmalrindal. 
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Pralcticallly, for thel aluthor, it delelpelns knowleldgel in Humaln Relsourcel Malnalgelmelnt, alnd for 

thel compalny, it providels insights for formulalting lelaldelrship alnd orgalnizaltionall culture l 

straltelgiels thalt support sustalinalblel elmployelel pelrformalncel. 

2. Method 

 This relselalrch elmployeld al qualntitaltivel alpproalch to elxalminel thel influelncel of greleln 

tralnsformaltionall lelaldelrship alnd orgalnizaltionall culturel on elmployelel pelrformalncel. Thel study 

wals conducteld alt Foodmalrt Salmalrindal. 

a. Delfinition alnd Opelraltionallizaltion of Relselalrch Valrialblels 

1) Greleln Tralnsformaltionall Lelaldelrship (X1). This valrialblel melalsurels lelaldelrship thalt 

is elnvironmelntallly conscious, proalctivel, initialtivel-talking, alnd crelaltivel, focusing 

on thel intelrelsts of peloplel alnd nalturel. 

2) Orgalnizaltionall Culturel (X2). This valrialblel alsselssels long-stalnding halbits alpplield 

in thel work elnvironmelnt thalt drivel improvelmelnts in elmployelel alnd lelaldelrship 

quallity, including intelgrity, disciplinel, opeln communicaltion, alnd customelr selrvice l 

orielntaltion. 

3) Delpelndelnt Valrialblel: ELmployelel Pelrformalncel (Y). ELmployelel pelrformalncel relfelrs to 

thel work relsults alchielveld by aln elmployelel in calrrying out thelir dutiels alnd 

relsponsibilitiels, elvallualteld through indicaltors such als selrvicel quallity, timellinelss, 

elffelctivel communicaltion, telalmwork albility, alnd aldhelrelncel to Stalndalrd 

Opelraltionall Proceldurels (SOP). 

 

b. Populaltion alnd Salmplel 

Thel populaltion for this study consisteld of alll elmployelels alt Foodmalrt Salmalrindal. The l 

salmplel compriseld 34 elmployelels, algeld 19-39 yelalrs. A L salturalteld salmpling telchnique l 

wals useld, whelrel alll melmbelrs of thel populaltion welrel includeld als thel salmplel duel to the l 

rellaltivelly smalll populaltion sizel. 

 

c. Daltal Collelction Telchniquels  

Daltal wals collelcteld using quelstionnalirels distributeld to thel elmployelels. In alddition to 

primalry daltal, selcondalry daltal wals obtalineld through litelralturel relvielw alnd 

documelntaltion rellalteld to humaln relsourcel malnalgelmelnt alnd thel relselalrch objelct. 

 

d. Daltal Melalsurelmelnt Tools  

Thel quelstionnalirel utilizeld al Likelrt scallel to melalsurel relsponsels. Instrumelnt telsting 

includeld vallidity alnd rellialbility telsts. Vallidity wals alsselsseld by compalring r-count with 

r-talblel (0.334) , elnsuring thalt alll indicaltors welrel vallid (r-count > r-talblel alnd Sig. < 

0.05). Rellialbility wals telsteld using Cronbalch's A Llphal, with valluels albovel 0.6 indicalting 

rellialbility. 

 

e. Daltal A Lnallysis Telchniquels  

Thel collelcteld daltal wals alnallyzeld using delscriptivel staltistics to providel al gelnelrall 

ovelrvielw of thel relselalrch objelct. Infelrelntiall staltistics, spelcificallly multiplel linelalr 

relgrelssion alnallysis, welrel useld to elxalminel thel influelncel of thel indelpelndelnt valrialblels 

on thel delpelndelnt valrialblel. Hypothelsis telsting involveld T-telst (palrtiall elffelct) alnd F-telst 

(simultalnelous elffelct) to deltelrminel thel significalncel of thel influelncel. Thel coelfficielnt of 

deltelrminaltion (R²) wals allso callculalteld to melalsurel thel modell's elxplalnaltory powelr. 
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Daltal procelssing wals calrrield out using SPSS (Staltisticall Product alnd Selrvicel Solution) 

softwalrel. 

3. Results and Discussion 

a. Ovelrvielw of Relselalrch A Lrelal alnd Relspondelnt Chalralctelristics 

Thel relselalrch wals conducteld alt Foodmalrt Salmalrindal. Thel relspondelnts consisteld of 34 

elmployelels, with valrying delmogralphic chalralctelristics (gelndelr, algel, division, alnd 

telnurel) als delscribeld in deltalil in thel full thelsis. For instalncel, thel maljority of 

relspondelnts welrel felmallel (64.7%) alnd beltweleln 20-30 yelalrs old (76.5%). Most 

relspondelnts workeld in thel calshielr/sallels division (52.9%) alnd hald beleln working for 1-

3 yelalrs (61.8%). 

 

b. Relselalrch Relsults 

1) Delscriptivel Staltistics: Thel alvelralgel relsponsel for Greleln Tralnsformaltionall 

Lelaldelrship wals 3.86 (high caltelgory), Orgalnizaltionall Culturel wals 3.90 (high 

caltelgory), alnd ELmployelel Pelrformalncel wals 3.66 (positivel alsselssmelnt). This 

indicaltels thalt elmployelels pelrcelivel lelaldelrship alnd culturel positivelly, alnd thelir 

pelrformalncel is gelnelrallly good. 

2) Instrumelnt Telsting: Both vallidity alnd rellialbility telsts for alll valrialblels (Greleln 

Tralnsformaltionall Lelaldelrship, Orgalnizaltionall Culturel, alnd ELmployele l 

Pelrformalncel) showeld saltisfalctory relsults, indicalting thalt thel quelstionnalirel wals 

vallid alnd rellialblel. 

3) Clalssicall A Lssumption Telst: 

 

> Normallity Telst:  

One-Sample Kolmogorov-Smirnov Test 

 Unstalndalrdizeld Relsiduall 

N 34 

Normall Palralmeltelrsa
l

,b Melaln .0000000 

Std. Delvialtion 2.30712796 

Most ELxtrelmel 

Diffelrelncels 

A Lbsolutel .123 

Positivel .123 

Nelgaltivel -.066 

Telst Staltistic .123 

A Lsymp. Sig. (2-talileld) .200c,d 

Talblel 1. Test Kolmogorov-Smirnov 

 



Business, Entrepreneurship, and Management Journal 
E-ISSN: 2963-4539 
Vol. 4 No. 1 Year 2025 

 

 

18 

Thel Kolmogorov-Smirnov telst (Sig. 0.200 > 0.05) alnd visuall inspelction of 

histogralms alnd P-P plots confirmeld thalt thel daltal wals normallly distributeld. 

 

> Multicollinelalrity Telst:  

 

Talblel 2. Multicollinearity Test 

 

VIF valluels for Greleln Tralnsformaltionall Lelaldelrship (1.006) alnd 

Orgalnizaltionall Culturel (1.006) welrel lelss thaln 10, alnd Tolelralncel valluels welre l 

grelaltelr thaln 0.1, indicalting no multicollinelalrity. 

 

> Heltelroskeldalsticity Telst:  

 
Fig 1. Heteroskedasticity Test 

Thel scalttelrplot gralph showeld no clelalr palttelrn, indicalting no heltelroskeldalsticity. 

4) Multiplel Linelalr Relgrelssion A Lnallysis:  

Coefficientsa 

Modell 

Unstalndalrdizeld 

Coelfficielnts 

Stalndalrdizeld 

Coelfficielnts Collinelalrity Staltistics 

B 

Std. 

ELrror Beltal Tolelralncel VIF 

1 (Constalnt) 37.344 6.515    

Greleln 

Tralnsformaltion 

Lelaldelrship 

.501 .171 .428 .994 1.006 

Orgalnizaltionall 

Culturel 

-.406 .139 -.428 .994 1.006 
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Talblel 3. Multiple Linear 

 

Regression Analysis 

 

Thel relgrelssion elqualtion delriveld wals: Y = 37.344 + 0.501x1 - 0.406x2. This 

indicaltels thalt Greleln Tralnsformaltionall Lelaldelrship (X1) hals al positivel influelnce l 

on elmployelel pelrformalncel, whilel Orgalnizaltionall Culturel (X2) hals al nelgaltive l 

influelncel, though this will bel furthelr discusseld in thel alnallysis. Thel constalnt 

37.344 impliels thalt without thel influelncel of X1 alnd X2, elmployelel pelrformalncel is 

alt this lelvell. 

 

5) Correllaltion Coelfficielnt (R) alnd Deltelrminaltion Coelfficielnt (R²):  

 

6) ANOVAa 

 

Modell 

Sum of 

Squalrels 

df Melaln 

Squalrel 

F Sig. 

1 Relgrelssion 90.229 2 45.114 7.962 .002b 

Relsiduall 175.654 31 5.666   

Totall 265.882 33    

al. Delpelndelnt Valrialblel: ELmployelel Pelrformalncel 

b. Preldictors: (Constalnt), Orgalnizaltionall Culturel, Greleln Tralnsformaltion 

Lelaldelrship 

Talbell 4. Coefficient of Determination Test  

Thel correllaltion coelfficielnt (R) wals 0.583, indicalting al modelraltel rellaltionship 

beltweleln thel indelpelndelnt alnd delpelndelnt valrialblels. Thel aldjusteld R-squalreld wals 

0.297, melalning thalt Greleln Tralnsformaltionall Lelaldelrship alnd Orgalnizaltionall 

Culturel collelctivelly elxplalin 29.7% of thel valrialncel in elmployelel pelrformalncel, 

Coefficientsa 

Modell 

Unstalndalrdizeld 

Coelfficielnts 

t Sig. B Std. ELrror 

1 (Constalnt) 37.344 6.515 5.732 .000 

Greleln 

Tralnsformaltion 

Lelaldelrship 

.501 .171 2.926 .006 

Orgalnizaltionall 

Culturel 

-.406 .139 -2.926 .006 
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whilel thel relmalining 70.3% is elxplalineld by othelr falctors not includeld in this 

modell. 

 

7) Hypothelsis Telsting: 

Coefficientsa 

Modell 

Unstalndalrdizeld 

Coelfficielnts 

Stalndalrdizeld 

Coelfficielnts 

t Sig. B Std. ELrror Beltal 

1 (Constalnt) 37.344 6.515  5.732 .000 

Greleln 

Tralnsformaltion 

Lelaldelrship 

.501 .171 .428 2.926 .006 

Orgalnizaltionall 

Culturel 

-.406 .139 -.428 -2.926 .006 

al. Delpelndelnt Valrialblel: ELmployelel Pelrformalncel 

Talblel 5. Partial Test (t-Test) 

 

> Palrtiall Telst (t-Telst): Greleln Tralnsformaltionall Lelaldelrship (X1) hald al t-count of 

2.926 with al Sig. valluel of 0.006, which is lelss thaln 0.05. This indicaltels thalt 

Greleln Tralnsformaltionall Lelaldelrship palrtiallly alnd significalntly influelncels 

elmployelel pelrformalncel. Thel positivel coelfficielnt (0.501) suggelsts thalt aln 

increlalsel in greleln tralnsformaltionall lelaldelrship lelalds to improveld elmployele l 

pelrformalncel.  

 

> Palrtiall Telst (t-Telst): Orgalnizaltionall Culturel (X2) hald al t-count of -2.926 with 

al Sig. valluel of 0.006, which is lelss thaln 0.05. This indicaltels thalt 

orgalnizaltionall culturel palrtiallly alnd significalntly influelncels elmployele l 

pelrformalncel. Thel nelgaltivel coelfficielnt (-0.406) impliels thalt als orgalnizaltionall 

culturel strelngthelns, elmployelel pelrformalncel might delcrelalsel, which is countelr-

intuitivel alnd nelelds furthelr elxplalnaltion in thel discussion. 

 

> Simultalnelous Telst (F-Telst):  

ANOVAa 

 

Modell 

Sum of 

Squalrels 

df Melaln 

Squalrel 

F Sig. 

1 Relgrelssion 90.229 2 45.114 7.962 .002b 

Relsiduall 175.654 31 5.666   

Totall 265.882 33    

al. Delpelndelnt Valrialblel: ELmployelel Pelrformalncel 
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b. Preldictors: (Constalnt), Orgalnizaltionall Culturel, Greleln Tralnsformaltion 

Lelaldelrship 

Talblel 6. Simultaneous Test (F-Test) 

 

Thel F-count wals 7.926 with al Sig. valluel of 0.002, which is lelss thaln 0.05. 

This indicaltels thalt greleln tralnsformaltionall lelaldelrship alnd orgalnizaltionall 

culturel simultalnelously alnd significalntly influelncel elmployelel pelrformalncel. 

 

c. A Lnallysis alnd Discussion 

1) Influelncel of Greleln Tralnsformaltionall Lelaldelrship on ELmployelel Pelrformalncel: 

Thel positivel alnd significalnt influelncel of Greleln Tralnsformaltionall Lelaldelrship 

on elmployelel pelrformalncel suggelsts thalt lelaldelrs who elmbody elnvironmelntallly 

conscious, proalctivel, alnd crelaltivel alttributels caln elffelctivelly motivaltel alnd 

improvel thelir elmployelels' work output. This alligns with thel concelpt thalt a l 

lelaldelr's commitmelnt to sustalinalblel pralcticels fostelrs al positivel work 

elnvironmelnt alnd elnhalncels elmployelel elngalgelmelnt, lelalding to belttelr 

pelrformalncel. 

2) Influelncel of Orgalnizaltionall Culturel on ELmployelel Pelrformalncel: Thel finding 

thalt Orgalnizaltionall Culturel hals al nelgaltivel alnd significalnt influelncel on 

elmployelel pelrformalncel relquirels al nualnceld intelrpreltaltion. Whilel orgalnizaltionall 

culturel is gelnelrallly elxpelcteld to positivelly impalct pelrformalncel, al nelgaltivel 

coelfficielnt might indicaltel thalt celrtalin alspelcts of thel currelnt orgalnizaltionall 

culturel alt Foodmalrt Salmalrindal, delspitel aliming for intelgrity alnd disciplinel, 

might inaldvelrtelntly crelaltel prelssurel or rigiditiels thalt hindelr optimall elmployele l 

pelrformalncel. For instalncel, thel strict aldhelrelncel to SOPs or elvallualtion melthods, 

if pelrceliveld als ovelrly burdelnsomel or lalcking flelxibility, could lelald to 

delcrelalseld elnthusialsm or innovaltion almong elmployelels. A Lltelrnaltivelly, it might 

suggelst thalt somel ellelmelnts of thel culturel alrel not yelt fully intelgralteld or 

positivelly pelrceliveld by alll elmployelels, lelalding to al countelrproductivel elffelct. 

3) Simultalnelous Influelncel of Greleln Tralnsformaltionall Lelaldelrship alnd 

Orgalnizaltionall Culturel on ELmployelel Pelrformalncel: Thel significalnt 

simultalnelous influelncel highlights thalt both lelaldelrship stylel alnd orgalnizaltionall 

culturel alrel criticall in shalping elmployelel pelrformalncel alt Foodmalrt Salmalrindal. 

A Llthough thel individuall elffelct of orgalnizaltionall culturel wals nelgaltivel, wheln 

combineld with greleln tralnsformaltionall lelaldelrship, thelir joint impalct relmalins 

significalnt, suggelsting al complelx intelrplaly whelrel positivel lelaldelrship caln 

mitigaltel somel aldvelrsel elffelcts or almplify positivel alspelcts of thel culturel. 

4. Conclusion and Suggestions 

This study concludels thalt Greleln Tralnsformaltionall Lelaldelrship hals al positivel alnd 

significalnt influelncel on elmployelel pelrformalncel alt Foodmalrt Salmalrindal. While l 

Orgalnizaltionall Culturel allso significalntly influelncels elmployelel pelrformalncel, its individuall 

elffelct wals found to bel nelgaltivel in this contelxt, suggelsting potelntiall alrelals for improvelmelnt in 

how culturall valluels alrel implelmelnteld alnd pelrceliveld. Nelvelrthellelss, both falctors, wheln 

considelreld togelthelr, significalntly impalct elmployelel pelrformalncel. Thel limitaltions of this 

relselalrch includel focusing solelly on Greleln Tralnsformaltionall Lelaldelrship alnd Orgalnizaltionall 
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Culturel als indelpelndelnt valrialblels, thus alccounting for only 29.7% of thel valrialncel in elmployele l 

pelrformalncel. Futurel relselalrch could elxplorel othelr valrialblels, such als elmployelel elngalgelmelnt, 

compelnsaltion, or work-lifel ballalncel, to providel al morel comprelhelnsivel undelrstalnding of 

falctors influelncing elmployelel pelrformalncel in thel reltalil selctor. A Ldditionallly, quallitaltive l 

melthods could bel elmployeld to dellvel delelpelr into elmployelels' pelrcelptions of thel orgalnizaltionall 

culturel alnd its spelcific impalcts. 

 

5. References 

Baldaln Pusalt Staltistik Jalkalrtal Pusalt, 2024. Distribusi Pelnduduk Belkelrjal Melnurut Lalpalngaln 

Usalhal. Jalkalrtal Pusalt : Baldaln Pusalt Staltistik. 

Malngkunelgalral, A L. P. (2017). Malnaljelmeln Sumbelr Dalyal Malnusial Pelrusalhalaln. Relmalja l 

Rosdalkalryal. 

A Llfialn Nugroho, M., & Tialralpuspal. (2023). Pelngalruh Greleln Culturel, Greleln Tralnsformaltionall 

Lelaldelrship, Greleln Humaln Relsourcel Malnalgelmelnt Telrhaldalp Greleln Orgalnizaltionall 

Citizelnship Belhalvior. ELTNIK: Jurnall ELkonomi Daln Telknik, 2(4), 350–359. 

https://doi.org/10.54543/eltnik.v2i4.182 

Hidalyalti, T., Toyibaln, R., A Lprialni, F., Jelnialndal M, M., Juwital, M., & A Lnindal S, S. (2024). 

Pelngalruh Kelpelmimpinaln Tralnsformalsionall daln Budalyal Orgalnisalsi Telrhaldalp Kinelrja l 

Kalryalwaln: A L Litelralturel Relvielw. Jurnall ELkonomi Bisnis Daln Malnaljelmeln, 2, 335–344. 

Sugiyono. (2022). Meltodel Pelnellitialn Kualntitaltif, Kuallitaltif daln R&D. A Llfalbeltal, CV. 

Ghozalli, I. (2020). Palrtiall Lelalst Squalrels konselp, meltodel daln alplikalsi melnggunalkaln progralm 

walro PLS 7.0. 

Linal Salptalrial, & Sopialh. (2022). Tralnsformalsi Kelpelmimpinaln daln Kompeltelnsi Telknologi 

dallalm Malnaljelmeln Industri Hijalu: Tinjalualn Litelraltur Sistelmaltis. Jurnall ELkonomi Daln 

Bisnis Digitall, 1(2), 119–132. https://doi.org/10.55927/ministall.v1i2.348 

Melndrofal, H. K., Dalniell Halsibualn, M. T., & A Ldellial, G. (2021). ALplikalsi modell pelnugalsaln 

primalry nursing daln konselp budalyal kelrjal kelpelralwaltaln dallalm pelningkaltaln kuallitals 

alsuhaln kelpelralwaltaln di rumalh salkit. (H. Wijalyalnti (eld.)). CV jeljalk. 

 

 

  

https://doi.org/10.55927/ministal.v1i2.348

